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BUS SERVICES,
HOSPITAL &
BAE JOBS
Community Council’s annual
Strategy meeting focuses on
some key issues
On Friday 4 November Govan Community Council held the
first of what will be annual strategy meetings with elected
representatives to discuss longer-term issues affecting the
community.
On this occasion the focus was on the resourcing of the local hospital and
health and social care services, the potential for bus service regulation and
the maintenance of employment in the BAE shipyard.
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Govan’s New
Subway Station
Opened
Govan’s fine new subway station was opened this
October. It now has lift access to platforms –
something the Community Council campaigned
for over many years
Some concerns still remain about the link to bus
services and the adequacy of signage and
directions for those travelling on to the hospital –
with buses stopping both in front and behind the
Subway station and inside the new bus station.
itself.

There was good news on the planning front. A bill is now before the
Scottish parliament that will amend the planning requirements for
bookmakers – making it easier for communities to object where there is an
oversupply in inappropriate places.
Full story on pages 2 and 3.

Govan Loves Christmas
This year Govan Loves
Christmas will take place on
Wednesday 7 December
between 3.30 and 5.30 p.m.

Events will include the arrival
of Santa, a choir and singing,
presents for kids and the
turning on of the Christmas
lights
Community Council Meetings are open to the public and take
place in Elderpark Workspace Board Room at 7 p.m. on the
first Monday in the month unless there is a public holiday: 3
December; 9 January; 6 February, 6 March 2017
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River Pathway
takes shape
Work is now almost complete for the walkway
that will take people along the bank of the
Clyde from Govan Cross through to the Old
Govan Parish Church and the new visitor centre
for the historic Govan stones.
The project has been managed by Govan Workspace
and will help ensure that the Govan Cross river
frontage remains public space into the future.
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RESOURCING THE HEALTH SERVICE

a loss of over 300 or 10 per cent.

The first annual meeting of the
Community Council’s Strategy Review
took place on Friday, 4 November.

At its November meeting the
Community Council discussed the
report. It was agreed:

All elected members for the area were
invited. Councillors Kane and Adams
and Bailie Thomas had to give
apologies because of other
commitments. Those attending were
our MP Chris Stephens, our MSP
Humza Yousaf and Councillor Stephen
Dornan.

To raise with the relevant
Minister the need to address what
had been described as the causes of
the shortage of nurses in NHS
employment: a low level of earnings
(less than that for agency staff) and lack
of career progression (only four grades
and the prospect of still being on
£26,000 equivalent into mid and late
career) and training provision that was,
in terms of financial support and the
required experience in the private care
sector, unattractive.

The first item on the agenda was the
resourcing of the health service. This
followed some months in which the
Community Council had heard concerns
about waiting times at the new Queen
Elizabeth Hospital, the availability of beds and
pressures on staff.
Ann Thompson, area organiser for the Royal
College of Nursing, had been invited to
provide expert advice. Anne had practised
for forty years as a nurse and been an officer
for the Royal College for the past twenty
years.

“Best anywhere in the world”
In her opinion the NHS in Scotland was the
best anywhere in the world but it was now
beset with serious resources problems. She
had never seen it under such stress. The
Audit Scotland report published that week
detailed these problems.

The bed shortage experienced over the past
year was effectively a nursing shortage. Beds
could not be allocated unless there were
nurses to provide care. And it was this that
impacted on the response times in Accident
and Emergency.

890 nursing vacancies
At the moment there were 890 nursing
vacancies in Glasgow. Usually there were
between 15,000 and 20,000 shifts to fill each
month. Currently 20 per cent of these
could not be filled and this was likely to get
worse in the winter.
This problem of unfilled shifts leads to the
use of agency nurses at much higher cost –
with further detrimental effects on Health
Board funding.

The pressure on nurses working 12 hour
shifts was also increasingly a problem and
absence through sickness was now very high.

Cuts in preventive medicine
Anne also indicated her concern at cuts in
preventive medicine and care in the
community – essential to keep people out of
hospital. District nursing in Glasgow was 22
nurses short (and the 2014 Review of District
Nursing had actually reduced the number of
training places). This compounded the
problem posed by Cordia’s cuts in visiting
times by carers to just 15 minutes.

Week
ac
There were
also fearsof
that the
Health and
Social Care Partnership would cut School
Nursing in the coming year. All this meant
that more people would enter hospital.

To raise with the City Council and
the Glasgow City Health and
Social Care Partnership the need
to maintain and if possible enhance
existing levels of preventive social care
and to ensure that the City’s arms
length provision through Cordia
enabled adequate levels of home care
for the vulnerable.

Nursing shortage
The nursing shortage was, she argued, the
result of a) a cut in training places imposed
earlier this decade and b) the unattractive
prospects of a career in nursing. There was
now much less opportunity for career
progression than when she began her career
and salaries for most were low: around
£26,000.
Nurse training itself was problematic. Nurses
had to work in the health sector as part of
their training and therefore, unlike other
students, had no opportunity to take parttime jobs and earn supplementary income.
Bus Services
Some element of their training was also in the
private Care Home sector where conditions
were often poor. While she acknowledged
the £6,500 bursary paid to student nurses,
this did not make up for these other factors.
Anne suggested that the solution was more
training places for nurses, greater financial
provision and better career structures – as
well as better funded care in the community

Council Cuts

“An additional £500m” by 2020
In response Humza Yousaf MSP, a minister in
the Scottish Government, indicated that the
Scottish Government accepted the findings of
the Audit Scotland report.

Graving Dock

He noted that an additional £500m funding
would be made available to the NHS in
Scotland by the end of the current parliament.

Good News
on BAE
Jobs
Chris Stephens MP gave a report of
discussions in the House of Commons
which resulted in the government’s
announcement earlier that day. This
indicated that the cutting of steel for
the first of the eight of the Type 26
frigates would now take place in
summer next year, 2017, rather than
the following autumn. This would
guarantee continuity of employment
for the current staff in BAE. There
was also a guarantee of five general
purpose frigates.
Chris indicated that in his opinion the
intervention by the unions in the yard
had been particularly important. There
remained the issue of the full order of
13 frigates originally promised.
Nonetheless, the announcement
marked a very important step forward.

REGULATING BUS SERVICES
The Community Council has long been
concerned with local bus services.
Although parts of Govan are relatively
well served a result of the new Fastlink
route to the hospital, other parts are
not. On Sundays and evenings
provision is poor, services are
arbitrarily withdrawn by bus companies
and fares are extremely expensive.
The Community Council invited Jackson
Cullinane, head of Policy and Research at
Unite Scotland to put the case for regulating
bus services.

“The problem with the existing privatised bus
services is that they are not accountable the
communities they serve. They concentrate
on securing the most profitable roots and are
free to discontinue other routes, to increase
fares and hand profits to shareholders rather
than re-invest.”

At the November meeting of the
Community Council there was a
consensus that a model such as
Lothian Buses was preferable to
the current system.

There were two immediate answers.
One was local community bus services –
really only suitable rural communities.
The other was to adopt the same model
as Lothian buses, where an arms length
publicly-owned company, responsible to
the Council, takes responsibility for
providing a comprehensive transport
services. This has proved cheaper and
more efficient – with profits invested in
new buses and staff training and
development.
Mr Cullinane stressed the importance of
local community organisations such as
community councils taking up the issue
and hoped legislation would be
forthcoming in the next session of the
Scottish Parliament.

Mr Cullinane said the consequences were
particularly acute for rural areas where
whole villages could suddenly find themselves
without public transport and those with jobs
elsewhere stranded. In the cities the
concentration of services along the main
routes left those living out in the schemes,
such as pensioners and those on low income,
isolated.

Humza Yousaf MSP for SW
Glasgow (also Minister for
Transport)

The problem, he argued, went back to the
1985 Transport Act which privatised the
country’s publicly owned bus transport on
the grounds of breaking up public monopolies
– with the only area exempted being London.

Humza agreed that Lothian Buses
represented a model that could be
adopted elsewhere. He noted that the
Scottish government funded the £250m
concessionary travel scheme as well as
the direct subsidy of £50m.

“Higher fares, heavy public
subsidies”
To start with there was indeed more
competition. Private bus companies battled
for passengers and fares temporarily
declined. But in the longer run we have
ended up with private monopolies, four in
England, two in Scotland, higher fares and
heavy public subsidies.
Passenger numbers have declined, congestion
from private car use increased and conditions
for employees worsened: increased hours,
less holidays and working conditions that
make for less safe road use. At the same the
Scottish government pays a subsidy of over
£50 million to the private companies and
local government has to pay for the
infrastructure of signage, bus lanes and road
repairs.

However, doubt was expressed over
whether simply providing ‘legal certainty’
to the City Council for its right to
establish its own arms-length company
to run bus services would be adequate
by itself as, in the west of Scotland, the
two private companies would be able to
challenge and compete for routes. A
more comprehensive and statutory right
to provide exclusive and integrated
services to Greater Glasgow area would
be required – as still existed in London.

The Old Hills Trust
School Building to be
redeveloped
After lying empty for a number of years,
the building has finally been acquired by
Elderpark Housing Association for
redevelopment as their offices.

He hoped that the Transport Bill before
Parliament in coming session would
include a clause giving legal scope for
other local authorities, such as Glasgow,
to move forward to the same type of
provision as Edinburgh without legal
challenge. There were, however, other
transport issues that had to be
addressed, particularly traffic congestion
in cities, which was reducing people’s
appetite for using buses. Congestion was
worse in Glasgow than anywhere in
Britain and thought would have to be
given to banning cars from certain
sections.
Humza also indicated that the Scottish
government was working towards the
provision of an integrated transcard
system similar to that available in
London.

The building is one of the oldest in
Govan, dating from the 1860s, and was
built from funds supplied from a trust
established by Abraham Hills who
emigrated from Govan to Birmingham a
century before.

Local rent case
going to Court of
Session
Mike Dailly of the Govan Law Centre
has lodged an appeal to the Court of
Session against a decision by the Private
Sector Rent Panel to impose a 77 per
cent rent increase on a tenant living in
Elderpark.
This follows similar increases being
imposed by the same panel on tenants
living in Central Govan. In this case the
tenant is eligible for legal aid and Mike
Dailly is hopeful that it will become a
test case which – in future – will stop
rent panels being able to attempt to align
housing association rents to private
landlord rents in more affluent parts of
the city.

PAT KEEGAN – LOCAL HERO
Pat Keegan, shown here with his wife Joan and Tony Benn, was
Councillor for Fairfield Ward in Govan between 1980 and the mid1980s. He died in November aged 87.
Pat Keegan achieved wider political fame in the early 1980s when he campaigned against
the closure of the Govan Baths and Steamie, then at Harmony Row. When the City
Council went ahead with the closure, he resigned his seat in protest. In the resulting byelection he stood as Independent Labour and won the seat against official Labour and,
then, a year later, re-joined the Labour Group when it decided to reopen the baths.
One colourful incident in the campaign was when a large contingent of local housewives
went up to the City Chambers and strung washing across the front – subsequently
pursuing the Long Provost around the building with the same washing on a pole.
Pat was born in a tenement on Govan Road in 1929 and became a skilled toolmaker –
working in Stephens and then Prestcold in Hillington. He was a founding director of
Govan Workspace in the 1970s and continued in this role until very recently.
Involved in many other local campaigns, his great claim to fame was as a
councillor who would not accept cuts that he saw as impoverishing his
community

Mary Barbour statue
nearing completion
Our picture shows the statue of Mary Barbour nearing completion in the
workshop of Andrew Brown, the sculptor who won the prize competition
earlier in the year. It is hoped to have the statue ready for unveiling on
International Women’s Day, 8 March 2017.
Just over a hundred years ago, in 1915, Mary Barbour led the rent strikes that
forced the government to freeze rents across the whole of Britain at pre-war
levels. In the 1920s she became one of the first women Labour councillors,
representing the Govan Fairfield Ward.
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Secretary Esme Clark
425 1318

Fairfield
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531 8400
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2503
Community Police 532
5400
Refuse Collection 287
9700
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0800 37 3635
telephone: 0141 445 2340
mail@govanworkspace.co.uk
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